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T.A. SOLBERG CO., INC. 401K PLAN
SUMMARY PLAN DESCRIPTION
INTRODUCTION TO YOUR PLAN
What kind of Plan is this?

T.A. Solberg Co., Inc. 401k Plan ("Plan") has badopted to provide you with the opportunity to storeretirement on a tax-advantaged
basis. This Plan is a type of qualified retiremgiah commonly referred to as a 401(k) Plan. Asréigipant under the Plan, you may elect
to contribute a portion of your compensation toPten.

What information does this Summary provide?

This Summary Plan Description ("SPD") contains infation regarding when you may become eligibleauigipate in the Plan, your
Plan benefits, your distribution options, and mather features of the Plan. You should take the tioread this SPD to get a better
understanding of your rights and obligations urtderPlan.

In this SPD, the Employer has addressed the mosinom questions you may have regarding the PlahidfSPD does not answer all of
your questions, please contact the Plan Admingti@t other plan representative. The Plan Admiatstris responsible for responding to
questions and making determinations related tadmainistration, interpretation, and applicatiortred Plan. The name of the Plan
Administrator can be found at the end of this SREhe Article entitled "General Information abolg tPlan."

This SPD describes the Plan's benefits and ohtigaths contained in the legal Plan document, wideterns the operation of the Plan.
The Plan document is written in much more techracal precise language and is designed to complyagpiplicable legal requirements. If
the non-technical language in this SPD and thenfeah legal language of the Plan document confliet Plan document always governs.
If you wish to receive a copy of the legal Planwoent, please contact the Plan Administrator.

The Plan and your rights under the Plan are sutefetderal laws, such as the Employee Retiremresarhe Security Act (ERISA) and the
Internal Revenue Code, as well as some state TEvesprovisions of the Plan are subject to revisioa to a change in laws or due to
pronouncements by the Internal Revenue Service) (RBepartment of Labor (DOL). The Employer masoadmend or terminate this
Plan. If the provisions of the Plan that are déstiin this SPD change, the Employer will notifyuyo

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?

You may begin participating under the Plan oncelyave satisfied the eligibility requirements anacateed your Entry Date. The
following describes Excluded Employees, if any, efigibility requirements and Entry Dates that appou should contact the Plan
Administrator if you have questions about the tignaf your Plan participation.

All Contributions

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate in the Plan. The Excludedpioyees are:

. reclassified employees (a person the Employer doegeat as a common law employee on its payesibrds, such
as someone paid as an independent contractorartssourced worker)

However, if you are a leased employee, you are entifled to participate in the Plan for the foliag contribution types, provided
you satisfy the eligibility and Entry Date requirents for that contribution type:

All Contributions

Eligibility Conditions. You will be eligible to participate in the Plan gour date of hire. However, you will actually entiee Plan
once you reach the Entry Date.

Entry Date. Your Entry Date will be the first day of the mordbinciding with or next following the date youiséf the eligibility
requirements.

What happens if I'm a participant, terminate employment and then I'm rehired?

If you are no longer a participant because of mitestion of employment, and you are rehired, them will be able to participate in the
Plan on the date on which you are rehired if yauatherwise eligible to participate in the Plan.



ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contributehem to the Plan?

Elective Deferrals.As a participant under the Plan, you may elecetiuce your compensation by a specific percentageltar amount
and have that amount contributed to the Plan aredgx basis as an elective deferral. Your taxaisleme is reduced by the deferral
contribution so you pay less in federal income sak@wever, the amount you defer is still counted@npensation for purposes of Social
Security taxes). Later, when the Plan distribubesdeferrals and earnings, you will pay the taxethose deferrals and the earnings.
Therefore, federal income taxes on the deferrafritmrtions and on the earnings are only postpoRedntually, you will have to pay

taxes on these amounts.

Deferral procedure. The amount you elect to defer will be deductedhfsmur pay in accordance with a procedure estadisly the Plan
Administrator. If you wish to defer, the procedwi require that you enter into a Salary Reductfareement. You may elect to defer a
portion of your compensation payable on or aftemryentry Date. Such election will become effectgesoon as administratively feasible
after it is received by the Plan Administrator. Y@lection will remain in effect until you modifyr eerminate it.

Deferral modifications. You may revoke or make modifications to your satéeferral election in accordance with proceduhnes the
Employer provides. See the Plan Administrator €ottfer information.

Annual dollar limit. Your total deferrals in any taxable year may nateed a dollar limit which is set by law. The lirfor 2021 is
$19,500. After 2021, the dollar limit may incredsecost-of-living adjustments.

Catch-up contributions. If you are at least age 50 or will attain age Bfbke the end of a calendar year, then you may &letefer
additional amounts (called "catch-up contributigrie"the plan for that year. The additional amounés be deferred regardless of any
other limitations on the amount that you may dédethe plan. The maximum "catch-up contributiordttijou can make in 2021 is $6,500.
After 2021, the maximum may increase for cost-oifilj adjustments. Any "catch-up contributions" thatt make will be taken into
account in determining any Employer matching cbution made to the Plan.

You should be aware that each separately stataghhdaollar limit on the amount you may defer (tmmaal deferral limit and the
"catch-up contribution" limit) is a separate aggreglimit that applies to all such similar electieferral amounts and "catch-up
contributions" you may make under this Plan andathgr cash or deferred arrangements (includingheitered 403(b) annuity
contracts, simplified employee pensions or othdr(d0plans) in which you may be participating. Gellg, if an annual dollar limit is
exceeded, then the excess must be returned taoyardér to avoid adverse tax consequences. Foreghson, it is desirable to request in
writing that any such excess elective deferral amtebe returned to you.

If you are in more than one plan, you must decitielwplan or arrangement you would like to retura éxcess. If you decide that the
excess should be distributed from this Plan, yostraammunicate this in writing to the Plan Admirasor no later than the March 1st
following the close of the calendar year in whicicls excess deferrals were made. However, if theeesidllar limit is exceeded in this
Plan or any other plan the Employer maintains, tr@nwill be deemed to have notified the Plan Adstmator of the excess. The Plan
Administrator will then return the excess defematl any earnings to you by April 15th.

What are rollover contributions?

Rollover contributions. At the discretion of the Plan Administrator, ifyare an eligible employee, you may be permittediefmosit into
the Plan distributions you have received from offlans and certain IRAs. Such a deposit is call&dlbver' and may result in tax
savings to you. You may ask the Plan Administratofrustee of the other plan or IRA to directlyriséer (a "direct rollover") to this Plan
all or a portion of any amount that you are erditie receive as a distribution from such plan. f&ively, you may elect to deposit any
amount eligible to be rolled over within 60 daysyofir receipt of the distribution. You should cosualified counsel to determine if a
rollover is in your best interest.

Rollover account.Your rollover will be accounted for in a "rollovaccount.” You will always be 100% vested in younllbver account"
(see the Article in this SPD entitled "Vesting"hi§ means that you will always be entitled to alloants in your rollover account.
Rollover contributions will be affected by any istment gains or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover aecnt" at any time. You should see the
Articles in this SPD entitled "Distributions Pritr Termination of Employment," "Distributions updermination of Employment," and
"Distributions upon Death" for an explanation ofahbenefits (including your "rollover account") graid from the Plan.



ARTICLE Il
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make, Engployer will make additional contributions to tR&n. This Article describes
Employer contributions that will be made to therPdad how your share of the contributions is deirseoh

What is the safe harbor contribution?

Safe harbor 401(k) plan.This Plan is referred to as a "safe harbor 40di)." Before the beginning of each Plan Year, wilube
provided with a comprehensive notice of your righntsl obligations under the Plan. However, if yoodmee eligible to participate in the
Plan after the beginning of the Plan Year, themititéce will be provided to you on or before theéedgou are eligible. A safe harbor
401(k) plan is a plan design where the Employerrodsito making certain contributions described bel®his commitment to make
contributions enables the Employer to simplify #tninistration of the Plan by ensuring that nomnilisination regulations are met, which
is why it is called a "safe harbor" plan.

For purposes of calculating this safe harbor matglkbntribution, your compensation and deferralslvéi computed for each Plan Year
quarter.

Safe Harbor Matching Contribution. In order to maintain "safe harbor" status, the Exygr will make a safe harbor matching
contribution equal to 100% of your elective defesthat do not exceed 4% of your compensation. $&is harbor matching contribution
is 100% vested (see the Atrticle in this SPD emtitMesting").

What is the Employer nonelective contribution and low is it allocated?

Nonelective contribution.Each year, the Employer may make a discretionangleative contribution to the Plan. Your sharerof a
contribution is determined below.

If any related employers (related to the Employecdmmon ownership) elect to participate in thenPthe employees of those related
employers may become participants. If this ocdinesrelated employers' nonelective contributionth&oPlan will be made based on the
same formula as applies to the Employer.

Allocation conditions. In order to share in the nonelective contribugon must satisfy the following conditions:

« If you are employed on the last day of the Plaarygou will share regardless of the amount ofiseryou complete during the
Plan Year.

Waiver of allocation conditions

You will share in the nonelective contribution fbe year you terminate employment regardless oatheunt of service you complete
during the Plan Year if you terminate on or follagiyour death, disability or attainment of NormatiRement Age.

Your share of the contribution. The nonelective contribution will be "allocated"divided among participants eligible to shareha t
contribution for the Plan Year.

The contribution will be allocated to your accoimthe same proportion that your compensation ptws compensation in excess of
80.1% of the Social Security Taxable Wage Basededrio the next highest $1 (but not exceeding tr@abSecurity Taxable Wage
Base) (also called "excess compensation”) bealettotal compensation plus "excess compensatiball eligible participants. The
maximum amount that can be allocated to you infttgsstep varies and is dependent upon the iategr level. If you have any questions
about the maximum that can be allocated in thés fitep, you should consult your Plan Administrator

If after the first step of the allocation procesare still remains a portion of the contributioniethhas not yet been allocated, then the
remainder will be allocated to you in the same prtpn that your compensation bears to the totadmensation of all participants.

However, if the Plan is top-heavy, the contributiaili instead be allocated as follows. For moremifation about top-heavy plans, see
"What happens if the Plan becomes a 'top-heavy¥ilaelow.

First, the contribution will be allocated to yowrcaunt in the same proportion that your compensdiears to the total compensation of all
participants, but not exceeding 3% of compensation.

Second, the contribution will be allocated to yaacount in the same proportion that your excesgensation bears to the excess
compensation of all participants, but not excee@ittgof excess compensation. See the next parafwaptformation regarding "excess
compensation."



Third, the contribution will be allocated to yowrcaunt in the same proportion that your compensatios your compensation in excess
of 80.1% of the Social Security Taxable Wage Basmded to the next highest $1 (but not exceediagtitial Security Taxable Wage
Base) (also called "excess compensation”) bealettotal compensation plus "excess compensatiball eligible participants. The
maximum amount that can be allocated to you intthirel step varies and is dependent upon the iatiegr level. If you have any
guestions about the maximum that can be allocatétuis third step, you should consult your Plan Aastrator.

If after the first 3 steps of the allocation pracézere still remains a portion of the contributwinich has not yet been allocated, then the
remainder will be allocated to you in the same prtipn that your compensation bears to the totalmensation of all participants.

If any related employers (related to the Employectmmon ownership) elect to participate in thenPthe employees of those related
employers may become participants. If this ocdhesrelated employers' nonelective contributionthéoPlan will be allocated based on
the same method as applies to the Employer. Anglective contribution made by a related employédirtva allocated among all
employees participating in the plan, regardlesstoth employer they work for.

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan befiis?
All Contributions

Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that apply for the contributionsedaibove.

Adjustments to compensationThe following adjustments to compensation willrbade:
« compensation paid after you terminate is geneedtfuded for Plan purposes. However, the follovangpunts will be included
in compensation even though they are paid aftettgouinate employment, provided these amounts wotlldrwise have been
considered compensation as described above aniipdathey are paid within 2 1/2 months after yamieate employment, or if
later, the last day of the Plan Year in which yeurtinate employment:
e compensation paid for services performed during yegular working hours, or for services outsideryregular working
hours (such as overtime or shift differential) otiner similar payments that would have been mageuchad you continued
employment.
Elective Deferrals

Definition of compensation.Compensation is defined as your total compenséiianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that may apply for the contribuspmoted above.

Adjustments to compensationln addition to adjustments to compensation undérContributions" above, the following adjustmends
compensation will be made for purposes of eledrferrals:

¢ elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)weilhcluded.

* reimbursements or other expense allowances, ftiegefits, moving expenses, deferred compensatiahelfare benefits will
be excluded.

e compensation paid while not a participant in tomponent of the Plan will be excluded.
e compensation paid by a related employer that isrmarticipating employer will be excluded.
Safe Harbor Matching Contributions

Definition of compensation.Compensation is defined as your total compenséiianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that may apply for the contributiooted above.

Adjustments to compensationIn addition to adjustments to compensation unéérContributions" above, the following adjustmends
compensation will be made for purposes of safedrartatching contributions:

« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)wilhcluded.



« reimbursements or other expense allowances, firgefits, moving expenses, deferred compensatiwhyvelfare benefits will
be excluded.

« compensation paid while not a participant in tomponent of the Plan will be excluded.
« compensation paid by a related employer that isrmarticipating employer will be excluded.
Nonelective Contributions

Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that apply for the contributionsedatbove.

Adjustments to compensationln addition to adjustments to compensation undérContributions" above, the following adjustmends
compensation will be made for purposes of noneleatontributions:

« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)wilhcluded.
« compensation paid while not a participant in tomponent of the Plan will be excluded.
« compensation paid by a related employer that isrpmarticipating employer will be excluded.

Is there a limit on the amount of compensation whie can be considered?

The Plan, by law, cannot recognize annual compiemsat excess of a certain dollar limit. The lirfor the Plan Year beginning in 2021 is
$290,000. After 2021, the dollar limit may incredsecost-of-living adjustments.

Is there a limit on how much can be contributed tany account each year?

Generally, the law imposes a maximum limit on th@ant of contributions including elective deferr@scluding catch-up contributions)
that may be made to your account and any other ats@llocated to any of your accounts during trPear, excluding earnings.
Beginning in 2021, this total cannot exceed thedesf $58,000 or 100% of your annual compensgtsnimited under the previous
question). After 2021, the dollar limit may incredsr cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated tatheldssets of the Plan for the benefit of Platigigants and their beneficiaries in
accordance with the terms of this Plan. The truistifestablished by the Plan's Trustee will be tinelihg medium used for the
accumulation of assets from which Plan benefitsvaldistributed.

Participant direction of investments.You will be able to direct the investment of yauntire interest in the Plan. The Plan Administrator
will provide you with information on the investmettioices available to you, the procedures for nkimestment elections, the
frequency with which you can change your investnotigices and other important information. You n&efbllow the procedures for
making investment elections and you should canefeNiew the information provided to you before ygive investment directions. If you
do not direct the investment of your applicablenRlacounts, then your accounts will be investeactordance with the default
investment alternatives established under the Rlagse default investments will be made in accazdamith specific rules under which
the fiduciaries of the Plan, including the Emplgytee Trustee and the Plan Administrator, will bkewved of any legal liability for any
losses resulting from the default investments. Flae Administrator has or will provide you with gpgrate notice which details these
default investments and your right to switch outhef default investment if you so desire.

The Plan is intended to comply with Section 404fdxRISA (the Employee Retirement Income Security) Af the Plan complies with
this Section, then the fiduciaries of the Planluding the Employer, the Trustee and the Plan Adstriator, will be relieved of any legal
liability for any losses which are the direct aratessary result of the investment directions tbatgive. Procedures must be followed in
giving investment directions. If you fail to do g¢ben your investment directions need not be fatidwf you do not direct the investment
of your applicable Plan accounts, your accountkheilinvested in accordance with the default investt alternatives established under
the Plan.

Earnings or lossesWhen you direct investments, your accounts areeg@ted for purposes of determining the earnindssses on these
investments. Your Participant-directed Account doasshare in the investment performance of othetigipants who have directed their
own investments. You should remember that the atnmiyour benefits under the Plan will depend it pgon your choice of
investments. Gains as well as losses can occuthanmployer, the Plan Administrator, and the Teaswill not provide investment
advice or guarantee the performance of any investy@ choose.



Periodically, you will receive a benefit statemért provides information on your account balanueg your investment returns. It is your
responsibility to notify the Plan Administrator afiy errors you see on any statements within 30 aftigsthe statement is provided or
made available to you.

Will Plan expenses be deducted from my account balae?

The Plan will pay some or all Plan related expersespt for a limited category of expenses, knowisattlor expenses,” which the law
requires the employer to pay. Generally, settlgremses relate to the design, establishment ornation of the Plan. See the Plan
Administrator for more details. The expenses clditgehe Plan may be charged pro rata to eachcipatit in relation to the size of each
Participant's account balance or may be chargedllgga each Participant. In addition, some typkexpenses may be charged only to
some Participants based upon their use of a Parteor receipt of a plan distribution. FinallyetPlan may charge expenses in a
different manner as to Participants who have teasith employment with the Employer versus thosediaaints who remain employed
with the Employer.

ARTICLE V
VESTING

What is my vested interest in my account?

You are always 100% vested in all of your Plan aots.

What happens if the Plan becomes a "top-heavy plar?'

Top-heavy plan. A retirement plan that primarily benefits "key doyees" is called a "top-heavy plan." Key employaescertain owners
or officers of the Employer. A plan is generall§tap-heavy plan" when more than 60% of the plartzsare attributable to key

employees. Each year, the Plan Administrator isamsible for determining whether the Plan is a-hbepvy plan.”

Top-heavy rules.If the Plan becomes top-heavy in any Plan Yean thon-key employees may be entitled to certaip-heavy
minimum benefits," and other special rules will gpghese top-heavy rules include the following:

*  The Employer may be required to make a contrilutio your behalf in order to provide you with ade"top-heavy minimum
benefits.”

« If you are a participant in more than one Plany gy not be entitled to "top-heavy minimum berséfitnder both Plans.

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

Can | withdraw money from my account while working?

In-service distributions. You may be entitled to receive an in-service thstion. However, this distribution is not in addit to your
other benefits and will therefore reduce the valiihe benefits you will receive at retirement. § Histribution is made at your election
subject to possible administrative limitations bae frequency and actual timing of such distribwgioviou may withdraw amounts from
your rollover contributions accounts at any time.

Conditions and Limitations. Generally you may receive a distribution from a#rtaccounts prior to termination of employmentvted
you satisfy any of the following conditions:

« you have attained age 59 1/2. Satisfying this tmmdallows you to receive distributions from adintribution accounts.
¢ you have incurred a financial hardship as desdrieow.

e you incur a disability (as defined in the PlargtiSfying this condition allows you to receive distitions from all contribution
accounts.

Distributions for deemed severance of employmenitf you are on active duty for more than 30 daysntthe Plan generally treats you as
having severed employment for purposes of receigidgstribution from all contribution accounts. $tmeans that you may request a
distribution from all contribution account®m the Plan. If you request a distribution onagtt of this deemed severance of employment
and all or part of the distribution is taken frolaative deferrals, then you are not permitted té&enany contributions to the Plan for six

(6) months after the date of the distribution.



Can | withdraw money from my account in the event bfinancial hardship?

Hardship distributions. You may withdraw money on account of financialdsip if you satisfy certain conditions. This hdnigs
distribution is not in addition to your other beiteaind will therefore reduce the value of the igngou will receive upon termination of
employment or other event entitling you to disttibn of your account balance.

Qualifying expensesA hardship distribution may be made to satisfyaiarimmediate and heavy financial needs that ymrehA
hardship distribution may only be made for paynedrihe following:

«  Expenses for medical care (described in Secti@id)f the Internal Revenue Code) for you, yowuse or your dependents.
¢ Costs directly related to the purchase of youngpal residence (excluding mortgage payments).

«  Tuition, related educational fees, and room aratdexpenses for the next twelve (12) months of-pesondary education for
you, your spouse, your children or your dependents.

«  Amounts necessary to prevent your eviction fromrymrincipal residence or foreclosure on the mayégef your principal
residence.

«  Payments for burial or funeral expenses for yagedsed parent, spouse, children or dependents.

«  Expenses for the repair of damage to your princggidence (that would qualify for the casualtydaleduction under Internal
Revenue Code Section 165) without regard to thiz 6n casualty losses that are deductible forrimedax purposes under IRC
165(h)

*  Expenses for disasters arising from federallyatecl disasters, such as your expenses and lossksliing loss of income)
attributable to that disaster, provided your pipatiresidence or place of employment was in an REMA designates as qualifying

for individual assistance.

Conditions. If you have any of the above expenses, a hardiipbution can only be made if you certify andesgthat all of the
following conditions are satisfied:

(&) The distribution is not in excess of the amafrtour immediate and heavy financial need. Thewmh of your immediate and
heavy financial need may include any amounts nacgss pay any federal, state, or local income gaepenalties reasonably
anticipated to result from the distribution.

(b) You have obtained all distributions, other tt@ndship distributions, currently available undkiplans that the Employer
maintains.

(c) You certify (via a form for that purpose) thyatu have insufficient cash or other liquid assetsonably available to satisfy the
need.

Account restrictions. You may request a hardship distribution only fritva vested portion of the following accounts:
« elective deferral accounts plus earnings
¢ account(s) attributable to Employer nonelectivetdbutions

ARTICLE VII
DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get money out of the Plan?

You may receive a distribution of some or all ofigyaccounts in the Plan when you terminate employméh the Employer. The rules
regarding the payment of death benefits to youebeiary are described in the Article in this SPRied "Distributions upon Death."

As to the possibility of receiving a distributiorhile you are still employed with the Employer, see Article in this SPD entitled
"Distributions Prior to Termination of Employment.”

Military Service. If you are a veteran and are reemployed under tfilotined Services Employment and Reemployment Riglat of
1994, your qualified military service may be comset service with the Employer. There may alsodyeefits for employees who die or
become disabled while on active duty. Employees relceive wage continuation payments while in thigany may benefit from various
changes in the law. If you think you may be affddtg these rules, ask the Plan Administrator fothier details.



Termination and distribution before Normal Retirement Age (or age 62 if later)

If your vested account balance exceeds $5,000,gansent is required to distribute your accounoteefou reach Normal Retirement
Age (or age 62 if later). You may elect to haveryeested account balance distributed to you as as@dministratively feasible

following your termination of employment. (See tieestion entitled "In what method and form will imgnefits be paid to me?" below for
an explanation of the method of payment.)

If you terminate employment with a vested accowtaibce exceeding $5,000, you may elect to postpouaedistribution until your
"required beginning date" described below.

If your vested account balance does not exceed850distribution of your vested account balanideb& made to you, regardless of
whether you consent to receive it, as soon as astmatively feasible following your termination employment. (See the question entitled
"In what method and form will my benefits be paidne?" below for an explanation of the method gfpent.)

Amounts in your rollover account will be considessdpart of your benefit in determining whether$8e¢000 threshold for timing of
payments described above has been exceeded amsvietldetermining if the value of your vested actdalance exceeds the $5,000
threshold used to determine whether you must carieendistribution.

Automatic Rollover of Certain Account Balanceslf your vested account balance does not excediD85the Plan will distribute your
account without your consent. If the amount ofdisribution exceeds $1,000 (including any rollogentribution) and you do not elect to
either receive or roll over the distribution, yalistribution will be directly rolled over to an IRSee "Automatic IRA Rollover of Certain
Account Balances" in the Article in this SPD eetit/'Tax Treatment of Distributions."

Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment with the Employer antl receive distribution on or after the later afea62 or Normal Retirement Age, the
Plan will distribute your account without your cens. The distribution will occur as soon as adntiats/ely feasible at the same time
described above for other pre-62/Normal Retirendgrg distributions not requiring your consent, buainy event distribution will be
made no later than 60 days after the end of the Péar in which you terminate employment. Notwittmating the foregoing, if your
vested account balance exceeds $5,000 (includifayeo contributions), you may elect to postponerydistribution until your "required
beginning date" described below.

What is Normal Retirement Age and what is the sigfficance of reaching Normal Retirement Age?

You will attain your Normal Retirement Age when ymach age 65.

What happens if | terminate employment due to disattity?

Definition of disability. Under the Plan, disability is defined as the ilighio engage in any substantial gainful actiityreason of any
medically determinable physical or mental impairttéat can be expected to result in death or whashlasted or can be expected to last
for a continuous period of not less than twelve thenThe permanence and degree of such impairmasttime supported by medical
evidence. The Plan Administrator may require ttoatrydisability be determined by a licensed physicia

Payment of benefitsIf you terminate employment because you becoméedidayou will be entitled to your vested accoualaince
under the Plan and the Plan will distribute youwroamt balance in the same manner as for any othredeath related termination.

In what method and form will my benefits be paid tome?
Termination and distribution before Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive a digition before the later of age 62 or Normal Retient Age and your vested account
balance does not exceed $5,000, then your vestediaicbalance may only be distributed to you imgle lump-sum payment in cash.

If you terminate employment and will receive a dlisition before the later of age 62 and Normal Retent Age and your vested account
balance exceeds $5,000, you may elect to recaivgr@bution of your vested account balance in:

¢ asingle lump-sum payment in cash

* installments over a period of not more than yasuaned life expectancy (or the assumed life expeis of you and your
beneficiary)

In determining whether your vested account bal@axceeds the $5,000 dollar threshold, "rolloversiti(any earnings allocable to
"rollover" contributions) will be taken into accaun



Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive distiion on or following the attainment of the latérage 62 or Normal Retirement Age,
and your vested account balance (including rollsvdoes not exceed $5,000, you will receive distiin in the form of a single lump-
sum payment in cash. If your balance exceeds $5y@00may elect to receive distribution as desctidleove relating to termination
before the later of age 62 and Normal Retiremerg. Ag determining whether your vested account lc@l@axceeds the $5,000 dollar
threshold, "rollovers" (and any earnings allocablérollover" contributions) will be taken into ament.

Required beginning date

As described above, you may delay the distributibyour vested account balance. However, if youtete delay the distribution of your
vested account balance, there are rules that eethat certain minimum distributions be made fromm Plan. If you are a 5% owner,
distributions are required to begin not later ttiaa April 1st following the end of the year in whigou reach age 70 1/2. If you are not a
5% owner, distributions are required to begin aterd than the April 1st following the later of tered of the year in which you reach age
70 1/2 or terminate employment. You should sed”tha Administrator if you think you may be affecteglthese rules.

ARTICLE Vil
DISTRIBUTIONS UPON DEATH

What happens if | die while working for the Employa?

If you die while still employed by the Employeretihyour vested account balance will be used toigeoyour beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?

You may designate a beneficiary of your Plan actoura form provided to you for this purpose by fien Administrator. If you do not
designate a beneficiary, your account will be disted as described below under "No beneficiaryghedion." If you are married, your
spouse has certain rights to the death benefit.showld immediately report any change in your rahstatus to the Plan Administrator.
Married Participant. If you are married at the time of your death, yspouse will be the beneficiary of the entire ddmhefit unless
you designate in writing a different beneficiady. YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOR SPOUSE,
YOUR SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANYIBHT TO THE DEATH BENEFIT. YOUR SPOUSE'S
CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTAROR A PLAN REPRESENTATIVE AND ACKNOWLEDGE
THE SPECIFIC NON-SPOUSE BENEFICIARY.

Changes to designation.

If, with spousal consent as required, you havegikesed someone other than your spouse as bengfizidrnow wish to change your
designation, see the Plan Administrator for det&ilddition, you may elect a beneficiary othertlyour spouse without your spouse's
consent if your spouse cannot be located.

Divorce. A divorce decree automatically revokes your dedignaof your spouse or former spouse as your beiagfi under the Plan
unless a Qualified Domestic Relations Order pravidiinerwise. You should complete a form to makewa beneficiary designation if a
divorce decree is issued. See the Plan Administfataletails if you think you may be affected Imstprovision.

Unmarried Participant. If you are not married, you may designate a beizfi of your choosing.

No beneficiary designation At the time of your death, if you have not desigdaa beneficiary or your beneficiary is not alitree death
benefit will be paid in the following order of prity to:

(@) your surviving spouse

(b) your children, including adopted children iruafishares (and if a child is not living, that dtslshare will be distributed to that
child's living descendants)

(c) your surviving parents, in equal shares

(d) your estate



How will the death benefit be paid to my beneficiay?

Method/form of distribution. The form of payment of the death benefit will hecash. If the death benefit payable to a benejicdaes
not exceed $5,000, then the benefit may only beé asia lump sum. If the death benefit exceeds $5y@ur beneficiary may elect to
have the death benefit paid in:

Timing of distribution. Payment of the death benefit must begin by theodtide calendar year which follows the year ofrydeath if
your designated beneficiary is a person, unlessdy@before your required beginning date and yasighated beneficiary elects to have
the entire death benefit paid by the end of thh fiear following the year of your death as indéchlbelow. If your designated beneficiary
is not a person, then your entire death benefit gpeiserally be paid within five years after youatte

When must the last payment be made to my beneficigr{required minimum distributions)?

The law generally restricts the ability of a retirent plan to be used as a method of deferringitax&tr an unlimited period beyond the
participant's life. Thus, there are rules thatdesigned to ensure that death benefits are distibibito beneficiaries within certain time
periods. The application of these rules depends wgtether you die before or after your "requiredibering date" as described above
under "Required beginning date.”

Death before required beginning date.

If your spouse is the sole beneficiary, your spauag delay the start of payments until the yeawlinch you would have attained age 70
1/2.

Death after required beginning date.

If you die on or after your required beginning daigardless of the method of distribution a beafy might otherwise be able to elect,
payment must be made over a period which doesxtcete the greater of the beneficiary's life expentar your remaining life
expectancy (determined in accordance with applechfae expectancy tables and without regard to yamtual death). If your beneficiary is
not a person, your entire death benefit must be @aér a period not exceeding your remaining l¥peztancy (determined in accordance
with applicable life expectancy tables and withmgard to your actual death).

What happens if | terminate employment, commence panents and then die before receiving all of my beffies?

Your beneficiary will be entitled to your remainimgsted interest in the Plan at the time of yowatlileSee the Plan Administrator for
more information regarding the timing and methog@fments that apply to your beneficiary.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a digtution from the Plan?

Generally, you must include any Plan distributiorydur taxable income in the year in which you inee¢he distribution. The tax
treatment may also depend on your age when yoiveettee distribution. Certain distributions made/tu when you are under age 59 1/2
could be subject to an additional 10% tax.

Can | elect a rollover to reduce or defer tax on myistribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due aurydistribution through use of one of the follogin
methods:

(@) 60-day rollover. You may roll over all or a portion of the distriiman to an Individual Retirement Account or AnnuftiRA) or
another employer retirement plan willing to acddyet rollover. This will result in no tax being duetil you begin withdrawing funds
from the IRA or other qualified employer plan. Tiodlover of the distribution, however, MUST be madgi¢hin strict time frames
(normally, within 60 days after you receive youstdbution). Under certain circumstances, all @ogtion of a distribution (such as a
hardship distribution) may not qualify for this lmler treatment. In addition, most distributiondl e subject to mandatory federal
income tax withholding at a rate of 20%. This wéitluce the amount you actually receive. For ttasaa, if you wish to roll over all
or a portion of your distribution amount, then thieect rollover option described in paragraph (&lplv would be the better choice.

(b) Direct rollover. For most distributions, you may request that aditransfer (sometimes referred to as a direkiver) of all or
a portion of a distribution be made to either agiilual Retirement Account or Annuity (IRA) or aher employer retirement plan
willing to accept the transfer. A direct transfal wenerally result in no tax being due (unlessi yoll pre-tax accounts directly to a
Roth IRA) until you withdraw funds from the IRA other employer plan. Like the rollover, under cert@rcumstances all or a
portion of the amount to be distributed may notlidgé#or this direct transfer. If you elect to aetlly receive the distribution rather
than request a direct transfer, then in most c28%sof the distribution amount will be withheld fideral income tax purposes.
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Automatic IRA Rollover of Certain Account Balances

If a mandatory distribution is being made to yotobe the later of age 62 or Normal Retirement Age gour vested account balance does
not exceed $5,000 (including any rollover contribay, the Plan will distribute your vested portiona single lump-sum payment in cash.
However, you may elect whether to receive the iistion or to roll over the distribution to anothretirement plan such as an individual
retirement account ("IRA"). At the time of your tenation of employment, the Plan Administrator vgitbvide you with further
information regarding your distribution rights.tife amount of the distribution exceeds $1,000 (idiclg any rollover contribution) and
you do not elect either to receive or to roll other distribution, the Plan automatically will rolver the distribution to an IRA. The IRA
provider will invest the rollover funds in a typéinvestment designed to preserve principal angréwide a reasonable rate of return and
liquidity (e.g., an interest-bearing account, difieate of deposit or a money market fund). Th&Igovider will charge your account for
any expenses associated with the establishmennairmdenance of the IRA and with the IRA investmehtsaddition, your beneficiary
designation under the Plan, if any, will not apaythe rollover IRA. The IRA's terms will contral establishing a designated beneficiary
under the IRA. You may transfer the IRA funds tg ather IRA you choose. You may contact the Plamiiistrator at the address and
telephone number indicated in this SPD for furihérmation regarding the Plan's automatic rollopesvisions, the IRA provider and the
fees and charges associated with the IRA.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELGIBLE ROLLOVER DISTRIBUTION, THE PLAN
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORBLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes. Loans are permitted in accordance with tha Béan Policy. If you wish to receive a copy of thman Policy, please contact the Plan
Administrator.

ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your accourtluding your "vested interest,” may not be aliedafrhis means that your interest may
not be sold, used as collateral for a loan (othan for a Plan loan), given away or otherwise fiemsd (except at death to your
beneficiary). In addition, your creditors (otheaththe IRS) may not attach, garnish or otherwisarfiere with your benefits under the
Plan.

Are there any exceptions to the general rule?

There are three exceptions to this general rule.Alan Administrator must honor a qualified donzesglations order (QDRO). A QDRO
is defined as a decree or order issued by a deairobligates you to pay child support or alimomyptherwise allocates a portion of your
assets in the Plan to your spouse, former spohs#dren or other dependents. If a QDRO is receivwgthe Plan Administrator, all or a
portion of your benefits may be used to satisfy thidigation. The Plan Administrator will determittee validity of any domestic relations
order received. You and your beneficiaries caninbftam the Plan Administrator, without charge,apyg of the procedure used by the
Plan Administrator to determine whether a qualifietnestic relations order is valid.

The second exception applies if you are involveith wie Plan's operation. If you are found liabledny action that adversely affects the
Plan, the Plan Administrator can offset your begdfy the amount that you are ordered or requiyea @ourt to pay the Plan. All or a
portion of your benefits may be used to satisfy sugh obligation to the Plan.

The last exception applies to Federal tax leviesjadgments. The Federal government is able tyoseinterest in the Plan to enforce a
Federal tax levy and to collect a judgment resglfiom an unpaid tax assessment.

Can the Employer amend the Plan?
The Employer has the right to amend the Plan atiam. In no event, however, will any amendmenhatize or permit any part of the

Plan assets to be used for purposes other thaxthgsive benefit of participants or their benefi@s. Additionally, no amendment will
cause any reduction in the amount credited to goaount.
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What happens if the Plan is discontinued or terminted?

Although the Employer intends to maintain the Riatefinitely, the Employer reserves the right torimate the Plan at any time. Upon
termination, no further contributions will be madethe Plan and all amounts credited to your actsowiil continue to be 100% vested.
The Employer will direct the distribution of youc@unts in a manner permitted by the Plan as se@nagticable. You will be notified if
the Plan is terminated.

How do | submit a claim for Plan benefits?

You may file a claim for benefits by submitting aitten request for benefits to the Plan AdminisiralYou should contact the Plan
Administrator to see if there is an applicableriisition form that must be used. If no specificnfiois required or available, then your
written request for a distribution will be considdra claim for benefits. In the case of a claimdigability benefits, if disability is
determined by the Plan Administrator (rather thamIthird party such as the Social Security Adntiaison), then you must also include
with your claim sufficient evidence to enable tHarPAdministrator to make a determination on whetfal are disabled.

Decisions on the claim will be made within a readua period of time appropriate to the circumstantays" means calendar days. If
the Plan Administrator determines the claim isdsaiien you will receive a statement describingaim®unt of benefit, the method or
methods of payment, the timing of distributions atlter information relevant to the payment of tleadfit.

For purposes of the claims procedures describenhbé&you" refers to you, your authorized represtwéa or anyone else entitled to
benefits under the Plan (such as a beneficiargoduiment, record, or other information will be ddesed relevant to a claim if it:

e was relied upon in making the benefit determimgtio

e was submitted, considered, or generated in theseamf making the benefit determination, withogamel to whether it was
relied upon in making the benefit determination;

« demonstrated compliance with the administratieeesses and safeguards designed to ensure amifydhat benefit
determinations are made in accordance with Planrdents and Plan provisions have been applied dengdiswith respect to all
claimants; or

e constituted a statement of policy or guidance wétpect to the Plan concerning the denied tredtomion or benefit.

The Plan may offer additional voluntary appeal andiandatory arbitration procedures other thanettescribed below. If applicable, the
Plan will not assert that you failed to exhaust muistrative remedies for failure to use the voluptarocedures, any statute of limitations
or other defense based on timeliness is tollechduhie time a voluntary appeal is pending; andsttentary process is available only
after exhaustion of the appeals process descnbtds section. If mandatory arbitration is offetadthe Plan, the arbitration must be
conducted instead of the appeal process describihdsisection, and you are not precluded fromlehging the decision under ERISA
8§501(a) or other applicable law.

What if my benefits are denied?

Your request for Plan benefits will be consideradadgm for Plan benefits, and it will be subjecttéull and fair review. If your claim is
wholly or partially denied, the Plan Administrateill provide you with a written or electronic natiation of the Plan's adverse
determination. This written or electronic notificat must be provided to you within a reasonabléogenf time, but not later than 90 days
(except as provided below for disability claimsjeathe receipt of your claim by the Plan Admirastr, unless the Plan Administrator
determines that special circumstances require tmsion of time for processing your claim. If tHarPAdministrator determines that an
extension of time for processing is required, writhotice of the extension will be furnished to ywior to the termination of the initial
90-day period. In no event will such extension exta period of 90 days from the end of such ing&iod. The extension notice will
indicate the special circumstances requiring aaresion of time and the date by which the Plan espgecrender the benefit
determination.

In the case of a claim for disability benefitsdi$ability is determined by the Plan Administrai@ther than a third party such as the
Social Security Administration), then instead af #bove, the initial claim must be resolved withndays of receipt by the Plan. A Plan
may, however, extend this decision-making periocafoadditional 30 days for reasons beyond therabot the Plan. The Plan will notify
you of the extension prior to the end of the 45-gasiod. If, after extending the time period fdirat period of 30 days, the Plan
Administrator determines that it will still be udapfor reasons beyond the control of the Plamade a decision within the extension
period, the Plan may extend decision making fazasd 30-day period. Appropriate notice will bevpded to you before the end of the
first 45 days and again before the end of eachematiog 30-day period. This notice will explain tieumstances requiring the extension
and the date the Plan Administrator expects togeadiecision. It will explain the standards onchhéntitiement to the benefits is based,
the unresolved issues that prevent a decisiorgdtional issues that prevent a decision, anctluitional information needed to resolve
the issues. You will have 45 days from the dateeoéipt of the Plan Administrator's notice to pdevihe information required.
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If the Plan Administrator determines that all ortp the claim should be denied (an "adverse hedefermination"), it will provide a
notice of its decision in written or electronicrioexplaining your appeal rights. An "adverse bdrdsftermination” also includes a
rescission, which is a retroactive cancellatioteomination of entitlement to disability benefi$ie notice will be provided in a culturally
and linguistically appropriate manner and will stat

(@) The specific reason or reasons for the adweEmination.
(b) Reference to the specific Plan provisions oictvithe determination was based.

(c) A description of any additional material oramhation necessary for you to perfect the claim améxplanation of why such
material or information is necessary.

(d) A description of the Plan's review proceduned tne time limits applicable to such procedurdss Will include a statement of
your right to bring a civil action under section2%8) of ERISA following an adverse benefit deteration on review.

(e) Inthe case of a claim for disability benefiftgisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration, then the follog additional information will be provided:

(i) A discussion of the decision, including an extion of the basis for disagreeing with or ndbfeing:

«  The views you presented to the Plan of health pafessionals treating the claimant and vocatipnafessionals who
evaluated you;

*  The views of medical or vocational experts whabéae was obtained on behalf of the Plan in coriopatith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitethetermination; or

« Adisability determination made by the Social S#gtAdministration and presented by you to thenPla

(ii) Either the internal rules, guidelines, prott&z@r other similar criteria relied upon to makdedermination, or a statement
that such rules, guidelines, protocols, or othiéega do not exist.

(i) If the adverse benefit determination is baseda medical necessity or experimental treatmedioa investigational
treatment or similar exclusion or limit, an explaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancethisfis not practical, a statement will be inclddleat such explanation will be
provided to you free of charge, upon request.

(iv) A statement that you are entitled to receiyeon request and free of charge, reasonable att;emsd copies of, all
documents, records, and other information reletaitie claim.

If your claim has been denied, and you want to subour claim for review, you must follow the clasmeview procedure in the next
question.

What is the claims review procedure?
Upon the denial of your claim for benefits, you nfigg your claim for review, in writing, with thel&@ Administrator.

(a) YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THA 60 DAYS (EXCEPT AS PROVIDED BELOW FOR
DISABILITY CLAIMS) AFTER YOU HAVE RECEIVED WRITTENNOTIFICATION OF THE DENIAL OF YOUR CLAIM
FOR BENEFITS.

IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABLITY IS DETERMINED BY THE PLAN ADMINISTRATOR
(RATHER THAN A THIRD PARTY SUCH AS THE SOCIAL SECURY ADMINISTRATION), THEN INSTEAD OF THE
ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NOT LATERTHAN 180 DAYS FOLLOWING RECEIPT OF
NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.N THE CASE OF AN ADVERSE BENEFIT
DETERMINATION REGARDING A RESCISSION OF COVERAGE,QU MUST REQUEST A REVIEW WITHIN 90 DAYS OF
THE NOTICE.

(b) You may submit written comments, documentspmas, and other information relating to your cldonbenefits.

(c) You will be provided, upon request and freeludrge, reasonable access to, and copies of,@lhtnts, records, and other
information relevant to your claim for benefits.

(d) Your claim for review must be given a full afair review. This review will take into account abmments, documents, records,

and other information submitted by you relating/éair claim, without regard to whether such inforimatwas submitted or
considered in the initial benefit determination.
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In addition to the claims review procedure abolgour claim is for disability benefits and disatyilis determined by the Plan
Administrator (rather than a third party such as$ocial Security Administration), then:

(@) Your claim will be reviewed without deferencethe initial adverse benefit determination andrtheéew will be conducted by
an appropriate named fiduciary of the Plan wheeigher the individual who made the adverse bewdefiermination that is the
subject of the appeal, nor the subordinate of sudifvidual.

(b) If the initial adverse benefit determinationsA@ased on a medical judgment, including deternainatwith regard to whether a
particular treatment, drug, or other item is expental, investigational, or not medically necessargppropriate, the fiduciary will
consult with a health care professional who watheeiinvolved in or subordinate to the person wteaenthe original benefit
determination. This health care professional waléa appropriate training and experience in the fiélmedicine involved in the
medical judgment. Additionally, medical or vocatimexperts whose advice was obtained on behalfeoPtan in connection with the
initial determination will be identified.

(c) Any medical or vocational experts whose adwies obtained on behalf of the Plan in connectiah wour adverse benefit
determination will be identified, without regardwinether the advice was relied upon in making #eefit determination.

(d) If the Plan considers, relies upon or creatgsreew or additional evidence during the reviewhaf adverse benefit
determination, the Plan will provide such new oditidnal evidence to you, free of charge, as sapassible and sufficiently in
advance of the time within which a determinatiorreview is required to allow you time to respond.

(e) Before the Plan issues an adverse benefitrdigtation on review that is based on a new or aalufti rationale, the Plan
Administrator must provide you with a copy of tlaionale at no cost to you. The rationale mustrogiged as soon as possible and
sufficiently in advance of the time within whicHiaal determination on appeal is required to allgw time to respond.

The Plan Administrator will provide you with writteor electronic notification of the Plan's bendftermination on review. The Plan
Administrator must provide you with notification tifis denial within 60 days (45 days with respeatlaims relating to the determination
of disability benefits) after the Plan Administrasareceipt of your written claim for review, undethe Plan Administrator determines that
special circumstances require an extension of iimprocessing your claim. In such a case, you bélhotified, before the end of the
initial review period, of the special circumstanceguiring the extension and the date a decisiexpected. If an extension is provided,
the Plan Administrator must notify you of the dataration on review no later than 120 days (or 9sdaith respect to claims relating to
the determination of disability benefits).

The Plan Administrator will provide written or eteanic notification to you in a culturally and lingptically appropriate manner. If the
initial adverse benefit determination is upheldreview, the notice will include:

(@) The specific reason or reasons for the adwdesErmination.
(b) Reference to the specific Plan provisions oictvithe benefit determination was based.

(c) A statement that you are entitled to receiymrurequest and free of charge, reasonable aazemsd copies of, all documents,
records, and other information relevant to youineléor benefits.

(d) Inthe case of a claim for disability benefifgjisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration):

(i) Either the specific internal rules, guidelinpsptocols, or other similar criteria relied up@mtake the determination, or a
statement that such rules, guidelines, protocolstiteria do not exist.

(ii) If the adverse benefit determination is basaca medical necessity or experimental treatmetoarinvestigational
treatment or similar exclusion or limit, an explaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancéshis is not practical, a statement will be inaddhat such explanation will be
provided to you free of charge, upon request.

(iif) A statement of your right to bring a civil taan under section 502(a) of ERISA and, if the Htaposes a contractual
limitations period that applies to your right torgy such an action, a statement to that effect viricludes the calendar date on
which such limitation expires on the claim.

If the Plan offers voluntary appeal proceduresgscdption of those procedures and your right taiobsufficient information
about those procedures upon request to enableoymake an informed decision about whether to sutorstich voluntary
appeal. These procedures will include a descrigifoyour right to representation, the process éeaing the decision maker
and the circumstances, if any, that may affecirtipartiality of the decision maker. No fees or sostill be imposed on you as
part of the voluntary appeal. A decision whethemde the voluntary appeal process will have nacefie your rights to any
other Plan benefits.
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(iv) A discussion of the decision, including an kxgation of the basis for disagreeing with or radfofving:

« the views presented by the claimant to the Pldreafth care professionals treating you and voeatiprofessionals
who evaluated you;

« the views of medical or vocational experts whabéae was obtained on behalf of the Plan in coriapatith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitethetermination; or

« adisability determination made by the Social $i&géhdministration and presented by you to therPla

If you have a claim for benefits which is denidtkrt you may file suit in a state or Federal cddawever, in order to do so, you must file
the suit no later than 180 days after the datb@Plan Administrator's final determination denyygir claim.

What are my rights as a Plan participant?

As a participant in the Plan you are entitled tdaie rights and protections under the Employeer&®sent Income Security Act of 1974
(ERISA). ERISA provides that all Plan participaats entitled to:

(a) Examine, without charge, at the Plan Admintsita office and at other specified locationsdaltuments governing the Plan,
including collective bargaining agreements andriasce contracts, if any, and a copy of the latestial report (Form 5500 Series)
filed by the Plan with the U.S. Department of Lahad available at the Public Disclosure Room ofEh®loyee Benefits Security
Administration.

(b) Obtain, upon written request to the Plan Adstiaitor, copies of documents governing the operaifdhe Plan, including
collective bargaining agreements and insuranceactst if any, and copies of the latest annualntgjf@rm 5500 Series) and
updated summary plan description. The Plan Admiatist may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual finhnegort. The Plan Administrator is required by lewfurnish each participant
with a copy of this summary annual report.

In addition to creating rights for Plan participgnERISA imposes duties upon the people who aponssble for the operation of the Plan.
The people who operate your Plan, called "fiduesrof the Plan, have a duty to do so prudentlyiarle interest of you and other Plan
participants and beneficiaries. No one, includimg Employer or any other person, may fire you beowise discriminate against you in
any way to prevent you from obtaining a pensionefienr exercising your rights under ERISA.

If your claim for a pension benefit is denied anaged, in whole or in part, you have a right to wnehy this was done, to obtain copies of
documents relating to the decision without chasagel to appeal any denial, all within certain timbedules.

Under ERISA, there are steps you can take to eafine above rights. For instance, if you requestpy of Plan documents or the latest
annual report from the Plan and do not receive thvithin 30 days, you may file suit in a Federal @oln such a case, the court may
require the Plan Administrator to provide the miatsrand pay you up to $110.00 a day until youixecthe materials, unless the materials
were not sent because of reasons beyond the cofitteé Plan Administrator.

If you have a claim for benefits which is deniedgored, in whole or in part, you may file suitdrstate or Federal court. In addition, if
you disagree with the Plan's decision or lack thiecencerning the qualified status of a domestiatiens order or a medical child support
order, you may file suit in Federal court. You agodir beneficiaries can obtain, without charge, pyoaf the Plan's QDRO procedures
from the Plan Administrator.

If it should happen that the Plan's fiduciariesusésthe Plan's money, or if you are discriminagairest for asserting your rights, you may
seek assistance from the U.S. Department of Lalsgou may file suit in a Federal court. The comiit decide who should pay court
costs and legal fees. If you are successful, thet coay order the person you have sued to pay tteests and fees. If you lose, the court
may order you to pay these costs and fees, for pbeaiin finds your claim is frivolous.

What can | do if | have questions or my rights areviolated?

If you have any questions about the Plan, you shoaihtact the Plan Administrator. If you have amgsfions about this statement or
about your rights under ERISA, or if you need dasise in obtaining documents from the Plan Admiatst, you should contact the
nearest office of the Employee Benefits Securitynikdstration, U.S. Department of Labor, listedlie telephone directory or the
Division of Technical Assistance and Inquiries, BEoype Benefits Security Administration, U.S. Depaeht of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. You may albtain certain publications about your rights aesponsibilities under ERISA by
calling the publications hotline of the EmployeenBé&ts Security Administration.
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ARTICLE XIl
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you magd to know about the Plan. This information heenbsummarized for you in this
Article.

Plan Name

The full name of the Plan is T.A. Solberg Co., i#4@1k Plan.

Plan Number

The Employer has assigned Plan Number 001 to yiau. P

Plan Effective Dates

This Plan was originally effective on July 1, 198Be amended and restated provisions of the Pleonhe effective on January 12, 2021.
Other Plan Information

Valuations of the Plan assets are made annualthetast day of the Plan Year. The Plan Administratso may require more frequent
valuations.

The Plan's records are maintained on a twelve-mpatiod of time. This is known as the Plan Yeare Pian Year ends on December
31st.

The Plan will be governed by the laws of the stditidhe Employer's principal place of business tdktent not governed by federal law.

Benefits provided by the Plan are NOT insured leyRlension Benefit Guaranty Corporation (PBGC) ufiitéx IV of the Employee
Retirement Income Security Act of 1974 becausértbgrance provisions under ERISA are not applicabthis type of Plan.

Service of legal process may be made upon the Bmpl8ervice of legal process may also be made tigoifirustee or Plan
Administrator.

Employer Information
The Employer's name, address, business telephanieenand identification number are:

T.A. Solberg Co., Inc.

420 Oneida Street, P.O. Box 50
Minocqua, Wisconsin 54548
(715) 356-7711

39-1210564

The Plan allows other employers to adopt its piows Another Employer who has adopted the promsiaf the Plan is:

Lakeland Aviation of Minoqua, Inc.
20-4922629

Plan Administrator Information

The Plan Administrator is responsible for the daygdéay administration and operation of the Plan.é@mple, the Plan Administrator
maintains the Plan records, including your accdanfiormation, provides you with the forms you needcomplete for Plan participation,
and directs the payment of your account at theagujate time. The Plan Administrator will also allyou to review the formal Plan
document and certain other materials related tétan. If you have any questions about the Plafoor participation, you should contact
the Plan Administrator. The Plan Administrator na@gignate other parties to perform some dutieseoPian Administrator.

The Plan Administrator has the complete powertsrsdle discretion, to determine all questiongragigh connection with the

administration, interpretation, and applicatioriteg Plan (and any related documents and underpafigies). Any such determination by
the Plan Administrator is conclusive and bindingmll persons.
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The name, address and business telephone numther Bfan's Administrator are:

T.A. Solberg Co., Inc.

420 Oneida Street, P.O. Box 50
Minocqua, Wisconsin 54548
(715) 356-7711

Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan is helditrust fund. The Trustee is responsible forstifekeeping of the trust fund and must
hold and invest Plan assets (unless the investoi@rssets is subject to Participant or other divagtin a prudent manner and in the best
interest of you and your beneficiaries. The trusitf established by the Plan's Trustee(s) will leeftinding medium used for the
accumulation of assets from which benefits willdigributed. While all the Plan assets are held trust fund, the Plan Administrator
separately accounts for each Participant's intameake Plan. If there is more than one Trusteey thill collectively be referred to as
Trustee throughout this Summary Plan Description.
The Plan's Trustee is:

Great-West Trust Company, LLC

The contact information for the Plan's Trustee is:

8515 East Orchard Road

Greenwood Village, Colorado 80111
Telephone: (877) 694-4015
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